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e R
This study analyzes the award-winning list of the 1111 Job
Bank's "Happiness-Oriented Enterprise Award" to explore industry
distribution and conduct an in-depth study. According to the
literature, corporate culture, welfare policies, and employee
relations significantly impact a company's competitiveness,

providing management insights for businesses.

Statistical analysis shows a clear growth trend in the number of
awards received by the restaurant industry, reflecting the industry's
increasing focus on employee well-being. The manufacturing
industry has the highest number of awards, but the proportion of
awardees 1is higher than that of the restaurant industry.
Approximately 63% of manufacturing companies received fewer

awards, compared to 42% in the restaurant industry.

This indicates that multiple award-winning companies in the
manufacturing industry are concentrated in a few, while those in
the restaurant industry are more widely distributed. Given the
lower entry barriers in the restaurant industry, joining a
"Happiness-Oriented Enterprise” in the restaurant sector is easier

than in manufacturing.
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